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St. Olave’s Grammar School is a recently OFSTED ‘Outstanding’ forward-looking selective Church of England school where 

academic standards are very high, rivalling the best schools in the country; our naturally able and inquisitive pupils are a 

delight to teach.  

The school prioritises the wellbeing, dignity and morale of its staff and pupils, actively investing in professional 

development as we very much feel that people make our environment.  

If you are looking for a new challenge or you are starting your career, then please do come and visit us or explore our 

website further.  

   

The atmosphere in our School is truly unique – it is a community which is welcoming, caring and inspiring.   

   

Being a member of staff at St. Olave’s Grammar School, allows you to access:  

• Competitive salaries and pay progression  

• Extensive professional development opportunities  

• Training grants for qualifications  

• A Cycle to Work scheme  

• Competitive terms and conditions of employment  

• Membership of the staff association, which includes free tea and coffee throughout the day  

• School sports facilities and yoga classes   

• Choirs and music groups  

• Staff Wellbeing programme, including access to medical advice and counselling  
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About St. Olave's Grammar School  
  

St. Olave’s enjoys a reputation as one of the leading Grammar Schools in the country with a strong focus on scholarship 

combined with cultural enrichment. We are a Voluntary Aided selective Church of England school which admits 4 forms 

of entry of boys at age 11, from a wide variety of backgrounds across a broad area of South London, and takes both boys 

and girls into the Sixth Form. Here you will find a vibrant multi-cultural community of young men and women who respect 

tradition as well as a dynamic, forward-looking approach. Our students have the very highest aspirations, supported by 

hard work and commitment; almost all take up places at Russell Group universities and go on to pursue top careers. We 

are proud to provide outstanding pastoral care, based on Christian values, where each student is valued as a unique 

individual.   

With an outstanding record of academic excellence our A-Level results show consistently around 95% A*/B grades, placing 
St. Olave’s amongst the very top schools nationally. Over 200 students have gained Oxbridge places over the last 7 years; 

last year we had 28 offers for Oxbridge and 49 for Medicine, both more than many of the schools in the country can 

replicate. We try to locate academic excellence within the broader context of education, encouraging all of our students 

to become independent thinkers, engaging critically in the learning process through a vibrant approach to intellectual 

curiosity.  

Olavians are interesting people who enjoy a variety of cultural experiences alongside their academic pursuits. Sport, 

Music, World Challenge, Drama, Amnesty International, Duke of Edinburgh’s Award, the Political Economy Society, are 

just a few of the wide range of co-curricular opportunities available at St. Olave’s, and we expect every one of our students 

to get involved in some of these so that their lives are culturally enriched. Our rugby squad recently toured South Africa; 

Biology students spent three weeks in Malawi doing scientific research with Operation Wallacea; our Economists visited 

the European Bank in Frankfurt; Art students spent a week in Copenhagen; others visited the sites of Ancient Greece or 

trekked the jungles, mountains or volcanoes of Honduras, Costa Rica or Tanzania on World Challenge. Our top Chess and 

Fives teams comprise a number of national champions whilst our budding playwrights have had scripts performed at the 

National Theatre. Each year 4 choral scholars provide the trebles for The Queen’s Chapel of The Savoy – part of the school’s 

rich cultural heritage and a link with its historic origins near London Bridge where it was originally founded in 1561 and 

later given a Royal Charter by Queen Elizabeth I in 1571.  

As soon as you enter the school you cannot help but notice the friendly atmosphere and a deep sense of pride and loyalty. 

We hope that all of our students will grow into caring, independent young adults with a strong sense of moral and social 

responsibility.  

  

Mr. A. Rees  

Headteacher  
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Information about this role  
We seek an enthusiastic and inspiring chemist with a good degree who will relish the challenge of leading this vibrant, 

successful department and teaching very bright students in one of the nation’s top Grammar Schools.  Within a dynamic 

and exciting Science Faculty, you will be part of a close knit, friendly team of seven well-qualified and experienced 

chemists. Efficient organisation and good interpersonal skills, together with an eagerness to encourage and nurture 

students to achieve their very best performance will be important.  

Working hours 

Full time from September 2022  

Salary details   

MPS or UPS, Outer London remuneration  

How to apply  

To apply for this position, please submit the attached application form, along with a covering letter, no later than Midday 
on Thursday 10 February 2022 

Submissions can be made via email to ttaylor@saintolaves.net or via post.  

Enquiries  

Should you have any enquiries, please contact Mrs Taylor, the Headteacher’s P.A. at ttaylor@saintolaves.net  

Interviews   

Interviews will take place as soon as possible after the closing date but suitable candidates may be interviewed before the 

closing date and St. Olave’s Grammar School reserves the right to withdraw the position if an early appointment is made.  

Safeguarding  

St. Olave’s Grammar School is committed to safeguarding and promoting the welfare and safety of all students and expects 

all staff and volunteers to share this commitment.  All appointments will be subject to an Enhanced Disclosure and Barring 

Service check.  

Privacy Notice   

The St. Olave's Grammar School Job Applicant Privacy Notice sets out what personal data we the School, hold about you 

and how we collect and use it during and after the recruitment process. It applies to anyone who is applying to work for 

us, whether as an employee, worker, contractor, consultant, volunteer, governor, apprentice (together referred to as ‘Job 

Applicant’ or ‘you’).  

 

 

 

 

  

 

http://www.saintolaves.net/uploads/ckeditor/attachments/2676/Job_Applicant_Privacy_Notice_-_May_2018.pdf
http://www.saintolaves.net/uploads/ckeditor/attachments/2676/Job_Applicant_Privacy_Notice_-_May_2018.pdf
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ST. OLAVE’S GRAMMAR SCHOOL 

Head of Department – general responsibilities 

 

Title:     Head of Department 

Faculty:      

Accountable to: Head of Faculty 

 

Leadership 

• To work closely with the Deputy Headteacher and the Head of Faculty to develop the strategic vision for the 

Department within the Faculty and within the School.   

• To provide inspiration, leadership and clear management for colleagues in the Department.   

Appraisal roles and responsibilities 

• To be committed to your own professional development. 

• To oversee the successful completion of all Appraisal procedures within the Department. 

• To set and review appropriate and challenging Appraisal objectives according to School policy with allocated 

staff. 

• To participate, with the Headteacher, in the appointment of new staff. 

• In conjunction with HoFs, to induct, support and monitor new staff. 

• To encourage staff to take initiative, celebrate their success and encourage them to take pride in their own 

achievements. 

• To advise the Headteacher on staff issues (e.g. references, promotion) 

• To co-ordinate CPD in conjunction with HoFs and in consultation with the Deputy Headteacher and 

encourage staff to attend suitable courses. 

• To manage delegated INSET budget and keep staff informed of suitable courses. To facilitate and oversee 

sharing of course feedback amongst relevant colleagues. 

• To promote a culture of professional pride and high personal standards for all teachers within the 

Department consistent with the school’s mission statement. 

• To encourage staff to contribute to the wider life of the School. 

• In conjunction with HoFs, to be responsible for, in the first instance, all issues of capability in respect of 

Department staff. 

 

Allocated Staff:      Department staff with delegated TLR curriculum responsibility. 

                                 Teaching staff within your Department. 

                                 Department Support staff. 

Specific responsibilities Specific roles 

Results 

• To be responsible for the progress of all pupils 

within the Department. 

 

Monitoring Progress 

• To refine and use data to monitor the 

performance of pupils within the Department. 

 

Results 

• To refine performance data from 

public/internal examinations and report 

this to HoF/SLT. 

Monitoring Progress 

To facilitate Department staff’s recording of all necessary 

data centrally on SIMS, including common IPM (Individual 

Pupil Monitoring) Assessment tasks 
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Classroom Practice 

• To organise teaching of the Department’s 

subject throughout the School. 

• To be a role model exemplifying the highest 

standards of classroom practice. 

• To maintain a climate for learning which 

encourages high standards of achievement and 

conduct.  

• To monitor and evaluate the quality of teaching 

and learning within the Department. (see QATL 

Policy) 

• To manage pupil behaviour within the 

Department. 

• To be aware of up-to-date pedagogy and the 

use of the most appropriate methods to meet 

the needs of all learners within the 

Department. 

 

 

Classroom Practice 

• With the support of HoF, to work with the person 

responsible for the timetable to allocate teaching 

groups and rooms within the Department. 

• To promote and oversee Department staff’s 

following of School policies [including the 

Homework Policy]. (see QATL Policy) 

• To promote and oversee effective 

implementation of the School’s rewards and 

sanctions procedures within the Department. 

• To make effective use of examiners’ reports to 

inform future practice.  

• In extreme and unusual circumstances to set 

work for classes when absent Department staff 

have been unable to do so.   

• With the support of HoF, to manage the 

developmental lesson observation programme 

for Department staff. 

• To promote the regular updating of displays in 

the Department, encouraging a mixture of 

teaching resources and pupils’ work exemplifying 

high standards. 

• To oversee the development of ICT for teaching 

and learning purposes within the Department. 

 

Schemes of Work 

• To oversee the production of schemes of work 

that are up-to-date, meet statutory and 

examination board requirements and are 

available to staff. 

Schemes of Work 

• With support of HoFs, to promote and manage 

Department discussion and review of schemes of 

work with staff in order that all Department 

schemes of work : 

o establish the knowledge, skills and 

understanding that should be covered by 

each teacher. 

o are consistent with whole school and 

Department/Faculty level curriculum 

intent 

o have a variety of appropriate resources 

and activities (including independent 

learning skills) 

o enable effective differentiation. 

o identify subject terminology. 

o provide a co-ordinated approach to the 

use of ICT. 
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Assessment and Marking 

• To oversee and promote the effective use of 

data and other pupil information by 

Department staff to inform and improve 

teaching and learning (including SEND, VC, 

PP/Disadvantaged and EAL). 

 

Assessment and Marking 

• To promote and oversee Department staff’s 

following of the School’s Marking and 

Assessment Policy (see QATL Policy). 

• To oversee the Department’s setting of Challenge 

Grades according to School policy. 

• To promote and oversee Department staff’s 

completion of reports in line with School policy 

(see QATL Policy). 

• To manage post-IPM action. 

• To oversee the setting and marking of internal 

examinations. 

  

Enrichment and Support 

• To promote co-curricular activities by the 

Department to enrich the curriculum. 

Enrichment and Support 

• To oversee or organise (including risk 

assessments) all educational enhancement 

opportunities (eg mentoring, subject clinics, 

educational trips and visits) within the 

Department. 

• To celebrate Department success through 

contributions to the School website, newsletter 

and “Olavian” magazine. 

  

Planning 

• To provide the Department with strategic 

direction and development. 

• To enshrine the pursuit and promotion of 

academic excellence, engagement, enrichment 

and challenge as over-arching aims 

• To carry out self-evaluation processes within 

the Department in-line with School policy. 

• To delegate specific responsibilities within the 

Department to draw upon strengths of staff 

and facilitate effective management. 

• To deploy Department resources effectively to 

achieve value for money. 

 

Planning 

• To contribute to the Faculty Review process and 

work with HoF to establish a post-Faculty Review 

Action Plan for the Department. 

• To work with HoFs in setting and reviewing with 

SLT the annual Development Plan (including the 

implementation of whole school objectives and 

the post Faculty Review Action Plan). 

• To make all necessary arrangements for 

public/internal examinations (incl. assessment of 

coursework, examination entries). 

• To accurately update subject entries in options 

guides and the School website. 

• To monitor the furnishings, fittings and 

equipment in all rooms and areas within the 

Department. 

• To control the delegated BSE budget. 

• To keep an up-to-date asset register.  
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Communication 

• To facilitate effective communication with and 

between staff in the Department 

• To ensure effective communication between 

the Department and parents, governors and 

other external agencies. 

Communication 

• To ensure that staff are kept up-to-date with all 

relevant information. 

• To arrange regular meetings in line with directed 

time which should: 

o include a focus on teaching and learning. 

o address relevant issues. 

o include clearly signposted follow ups 

(minutes including action points to be 

shared with participants and SLT are the 

usual method). 

 

Staffing (See Appraisal Roles and Responsibilities) 

• To establish a shared vision within the 

Department which is consistent with whole 

school curriculum intent. 

• To monitor and support Department staff. 

 

 

 

To take responsibility for other areas as may 

reasonably be requested by the Headteacher. 

(* or Staff with delegated TLR curriculum responsibility). 

Staffing (See Appraisal Roles and Responsibilities) 

• To represent Department staff views, concerns 

and interests. 

• To have an oversight of any ICT in the 

Department. 

• Under the direction of HoF, to participate in the 

Faculty link governor programme. 

 

To carry out such other roles as may reasonably be 

requested by the Headteacher. 

(* or Staff with delegated TLR curriculum responsibility). 

Notes: 

i. The above responsibilities are subject to the general duties and responsibilities contained in the statement of 

Conditions of Employment; 

ii. This Job Description may change in the light of further initiatives, changes of emphasis, or changes in statutory 

legislation; it is not necessarily a comprehensive definition of the post, will be reviewed periodically, and may be subject 

to modification or amendment at any time after consultation with the holder of the post; 

iii. it allocates duties and responsibilities but does not direct the particular amount of time to be spent on carrying 

them out and no part of it may be so construed; in allocating time to the performance of duties and responsibilities, the 

post-holder must use Directed Time in accordance with the School's published Time Budget Policy and have regard to 

Clause 36(1)(f) of the School Teachers' Pay and Conditions Document 2000 and subsequent revised editions of this 

document.  

iv. This is a generic Job Description for all Heads of Department. 
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ST. OLAVE’S GRAMMAR SCHOOL 
 

Head of Chemistry, September 2022 
 

 

 

We seek an enthusiastic and inspiring chemist with a good degree who will relish the challenge of leading this vibrant, 

successful department and teaching very bright students in one of the nation’s top Grammar Schools.   

Chemistry is one of the most popular choices for A-Level students with currently 8 sets in Year 12 and  

7 sets in Year 13; all of these students will be expected to progress on to Russell Group Universities and this includes over 

thirty successful Medical applicants each year. 

Within a dynamic and exciting Science Faculty, you will be part of a close knit, friendly team of seven well-qualified and 

experienced chemists. Efficient organisation and good interpersonal skills, together with an eagerness to encourage and 

nurture students to achieve their very best performance will be important.  

St Olave’s Grammar School places great emphasis on inspiring young people to enjoy the fascination of this subject and 

to pursue individual research into areas of interest. The development of practical skills and study skills to support 

independent learning feature widely in the Chemistry curriculum. We enjoy stretching our students with challenges, such 

as the Chemistry Olympiad, Cambridge Chemistry Challenge and run a weekly Chemistry Society encouraging students to 

develop their presentation, discussion and problem-solving skills. A Junior Chemistry Club is led by Sixth Form students 

and wider reading of scientific articles is encouraged across all years.   

All colleagues at St Olave’s are expected to play as full a part as possible in the wider life of the school community.   

 

The Chemistry Department 

The Chemistry Department currently comprises three full time chemists and four part-time members and is supported by 

an experienced team of technicians.  We follow the OCR A specification at A-Level and the Edexcel 9-1 Chemistry course 

at GCSE.  

The excellent results contribute to the popularity of the sciences post-16; over 90% of grades are at A*/A in GCSE 

Chemistry and A*- B for A-Level Chemistry. 

Class sizes are around 26 at GCSE and are nominally capped at 18 for A-Level classes.  

Four laboratories are designated specifically for Chemistry; two others also have fume cupboards and are used 

significantly for chemistry lessons. 

Many Chemistry students go on to study related subjects at university. In recent years, a significant number of candidates 

apply to Oxbridge and Russell Group universities to read a variety of subjects, including Medicine, Natural Sciences, 

Chemistry, Biochemistry and Engineering.   
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The Science Faculty 
The Science Faculty is housed in a purpose-built block, comprising twelve spacious and very well-equipped laboratories, 

two of which were added in 2015, and two large preparation rooms. Every laboratory has a Promethean panel and an 

Apple TV. Four laboratories are designated specifically for Chemistry. 

The Science Faculty is dynamic and forward-thinking, and our success is driven by the enthusiasm of staff and students 

alike. Within the Faculty each discipline is encouraged to flourish and make its own identifiable contribution, but 

communication and teamwork across departments is also a strong element of our identity.  To this end, Science is taught 

by one teacher per form in Years 7 and 8 as a combined course following a modified KS3 programme of study.  In Years 9 

to 11, the three sciences are taught separately by subject-specialists, leading to three GCSEs in Biology, Chemistry and 

Physics.  

The Sciences are very popular at A-Level, with large numbers of students choosing different combinations depending on 

their further education or career choices. Currently all 3 subjects have over 100 students in Year 12, and slightly fewer in 

Year 13 (as the students study 4 subjects in Year 12 and 3 in Year 13).  

Enrichment activities within the Faculty include many thriving Sixth Form societies: Medics’ Society; Natural Sciences 

Society, Engineering Society, Astronomy Society, and a new cross-science research group, all of whom regularly publish 

outstanding journals. These embody the spirit of intellectual curiosity, championed at St Olave’s, with some fascinating 

research articles such as: 

 

• Saturn’s moons: the cool, the big and the shiny 

• Autoclave sterilisation 

• Is RuBISCO the most important enzyme? 

• Solar energy: polymer-based solar cells 

• Beta Thalassemia 

• Epigenetics – the truth about DNA 

• The Physics of Music 

• Are replacement bio-teeth a realistic possibility?  

• Critical limb Ischemia 

• The tree man – Epidermodysplasia Verruciformis 

• The problems caused by Cane Toads in Australia 

• Carbon nanotube fibres and brain communication 

• Trastuzumab – a treatment for breast cancer 
 

In the Lower School, personal curiosity and investigative skills are encouraged through a Junior Natural Sciences Society, 

a Crest Club, Astronomy Club, and the ever-popular Chemistry Club. We also have a wildlife area and biology garden which 

is being maintained and developed by Year 9 Duke of Edinburgh volunteers under the leadership of Year 10 and 11 

students. 

Students of all ages are encouraged to enter national (and international) competitions, such as the various Olympiads, 

usually with a high success rate. Trips and visits are also an important part of the curriculum. Sixth Form trips include an 

annual trip to CERN, the Biology field trip to Suffolk, and the Chemistry revision trip to the Peak District. Lower school 

students enjoy day trips to the Natural History Museum and the Royal Observatory. 

The Science Faculty comprises seventeen full and part-time teaching staff, plus four technicians.  All are expected to be 

able to teach across the sciences in Years 7 and 8 and some offer two subjects to GCSE.  All members of the Faculty are 

encouraged to play a full role in its development (e.g. writing and revising schemes of work) – which indeed they do – 

although the responsibility for matters such as these rests ultimately with the Head of Department.  

Andrew Rees      Neil Stewart 
Headteacher      Head of Physics and Science Faculty 
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  St. Olave’s Grammar School   

              Teaching Application Form  
  

  

  

Post applied for: ______________________________________________ Closing date: _________________  
  

1. Personal details (BLOCK CAPITALS)  

  
Surname: __________________________________________Title: (e.g. Mr, Mrs, Miss, Ms): ______________________  
  
First Name(s):  ____________________________________________________________________________________  
  

2. Education and Qualifications   

  
Please give details of your education and qualification  
  

 
Title  

  
Dates  

  
University, College or School  

  
Subject  

Qualifications/  
Certificates/  
Grade/Class  From  To  

GCSEs            

A - 
Levels  

          

Degree            

  

3. Previous teaching/employment experience/career history, starting with current post  

  
Please give a summary of all employment, including any relevant unpaid work and periods of unemployment since leaving 

secondary education.  Please explain any breaks in employment dates.  
  

Name of Employer  Type of School/Nature of 
Business  

From  To  Post held  Main  
Salary/Scale 
on leaving  

TLR  
responsibility  

& amount  
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Name of Employer  Type of School/Nature of 
Business  

From  To  Post held  Main  
Salary/Scale 
on leaving  

TLR  
responsibility  

& amount  

       

  

4. Training/courses you have attended  

  

Da tes  Title of Course  Details  
From  To  

  
  
  
  
  
  
  
  
  
  
  
  

      

  

5. Additional qualifications or expertise you may be able to offer the school  

  
E.g. Music grades, foreign languages spoken, sporting involvement/qualifications, Duke of Edinburgh, expedition leader 

qualifications, public speaking/debating etc.  
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6. Supporting statement  

  
Please use this section to type in your letter of support telling us why you are applying for this post and how your experience, 

skills, training and/or qualifications equip you for it i.e. how you meet the person specification and job description.   
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Please continue on a separate sheet if necessary  
7. Referees   

  
Please provide details of two people who know you in a professional capacity from whom confidential references can be 

obtained, one of whom must be your current employer. For teaching staff it is our usual policy to take up references 

BEFORE interviews where possible. Employment is conditional on these references being deemed satisfactory.   
  

  
Name: _________________________________________  
  
Position: ________________________________________  
  
Address: _______________________________________  
  
_______________________________________________  
  
Postcode: _____________Tel no: ___________________  
  
Fax no: ________________________________________  
  
Email: _________________________________________  
  
Relationship: ____________________________________  
  
  

  
Name: _________________________________________  
  
Position: ________________________________________  
  
Address: _______________________________________  
  
_______________________________________________  
  
Postcode: _____________Tel no: ___________________  
  
Fax no: ________________________________________  
  
Email: _________________________________________  
  
Relationship: ____________________________________  
  
  

  

8. Additional Information  

  
Address: _________________________________________________________________________________________  
  
___________________________________________________________ Post code: ____________________________  
  
Telephone no (Home): ____________________ Email (Home): ______________________________________________  
  
Telephone no (Work): ____________________ Email (Work): ______________________________________________  
  
Telephone no (Mobile): __________________________  
  
National Insurance no: ____________________________ Date of Birth: ______________________________________  
  
Do you require a work permit to work in the UK? Yes   No    
  
If yes, when does your permit expire? (month, year): ______________________________________________________  
  
Threshold Passed: Yes   No     Date: _________________________ QTS Status: Yes   No    
  
Dfes/Teacher Number: _ _ / _ _ _ _   Other incentives allowances: ________________________________________  
  
When did you complete your NQT year? _____________  
  

If you have not completed your NQT year, please confirm when you expect this to happen ____________________  
  
Are you registered with the GTC for England: Yes   No    
  
St. Olave’s actively promotes disability equality. If you are selected for interview will you require any assistance?   
  
Yes   No    
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If yes, please give details: ___________________________________________________________________________  
  

9. Protection of Children  

  
Disclosure of any criminal background is required. Because of the nature of the work, teaching in the UK is exempt from 

the provisions of Section 4(2) of the rehabilitation of Offenders Act 1974 (Exceptions) (Amendment) order 1986, and 

therefore applicants are not entitled to withhold information about convictions which for other purposes are spent under the 

provisions of the Act. Offers of employment will also be dependent on completion of a satisfactory police check. Disclosure 

of a criminal background will not necessarily bar you from any appointment.  
  
Have you ever been convicted of a criminal offence? Yes   No     
  
If yes, please give details: ___________________________________________________________________________  
  
Date: _____________________ Offence: _______________________________________________________________  
  
Sentence: ________________________________________________________________________________________  
  
Please give details of your police check with the Disclosure and Barring Service: 

 
DBS number: ___________________________________ DBS date: _________________________________________  
  

10. Data Protection  

  
Under the terms of the Data Protection Act 1998, the information you provide on this form will only be used by Saint Olave’s 

for the purpose of assessing your suitability for employment, for monitoring policies and procedures, and for personal 

management purposes.  
  
For any position that you apply for, if unsuccessful, this information may be retained on file for 6 months. The information 

may be used in internal proceedings to consider a complaint about the selection process and/or to defend against a legal 

challenge to the fairness of the selection process from any interested party. The information you provide to us on this form 

may also be used in the prevention and detection of crime and fraud.  
  

11. Pension Scheme  

  

Do you contribute to the Teachers’ Pension Scheme: Yes   No    
  
Or other Superannuation (give name): __________________________________________________________________   
  

12. Applicant’s Declaration  

  
If you are invited to interview you may be required to answer formal questions as to whether or not you have unspent 

criminal convictions or summonses pending against you. Spent convictions must be disclosed for certain posts, e.g. Social 

Workers and Teachers as these are exempt from the provisions of the Rehabilitation of Offenders Act 1974. Some posts 

are subject to political restrictions. If any of the above applies to the post you are applying for, further details will be made 

available to you.  
  
I declare that the information I have provided is true and accurate and in particular that I have not omitted any material facts 

which may have a bearing on my application. I understand that any contract of employment with St. Olave’s is offered on 

the basis of the information I have provided. I understand that a false declaration, which results in my appointment to St. 

Olave’s, may render me liable to dismissal. I give explicit consent that the information which I give on this form may be 

processed in accordance with the St. Olave’s registration under the Data Protection Act 1998.  
  
I am in possession of the certificates which I claim to hold, and understand that wilful falsification may result in dismissal if 

I am appointed.  
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I understand that any offer of employment will be subject to satisfactory medical, Criminal Records Bureau and police 

checks.  
  
Do you have any family or close connection with any existing employees of St. Olave’s School including governors?  
  
Yes   No    
  
Signed: ____________________________________________ Date: _______________________________  
  

EQUAL OPPORTUNITIES MONITORING FORM  

  
The School has a policy on Equal Opportunities, which requires fair and equal treatment to be given to all job applicants.  

To help check how this policy is working the School seeks to record additional details of all people who apply for jobs.  
  
For this reason the School would be grateful if you would give the information that is requested.  This request has the full 

support of the teaching associations.  This information is treated as strictly confidential and will not affect in any way the 

fair consideration of your application for employment. Your participation is entirely voluntary.  Thank you for your 

assistance.  
  

Please complete the following:  
  
Job Applied for: ___________________________________________________________________________________  
  
Surname: ______________________ First name(s): ______________________________________________________  
  

Gender: Male  Female    Age: ___________ years  
  

ETHNIC GROUP   

  
Please tick (√) the relevant box  
  

White British    Asian/Asian British-Bangladeshi    
White Irish    Asian/Asian British-Other    
White Other    Black/Black British/Caribbean    
Mixed-White & Black Caribbean    Black/Black British/African    
Mixed-White & Black African    Black/Black British/Other    
Mixed-White & Asian    Chinese    
Mixed-Other    Other    
Asian/Asian British-Indian    Refused    
Asian/Asian British-Pakistani        

  

  

DISABILITY EQUALITY  

  
According to the Disability Discrimination Act 1995, a disability is defined as ‘a physical or mental impairment which 

has a substantial and long term adverse effect on a person’s ability to carry out normal day-to-day activities’. To 

help us comply with the Equality Act 2010 please tick one of the following:  
  
  I do not consider myself to have a disability    

 I do consider myself to have a disability  
  I am registered disabled     

 I decline to self-classify as to whether I consider I have a disability  
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RECRUITMENT MONITORING  

  
Where did you see this post advertised?  
  
TES Newspaper    
  
TES online  
  

Recommended by a current member of staff    Name _________________________________________  
  

Other  (please give details) ______________________________________________________________  
  

  

  

  
Signed: _______________________________________________________  
  

  

 

 


